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2@:@B68 O DB@ <N+#,reporting for the
first time since the Ontario Teachers’
Pension Plan’s $52-billion privatization
failed late last year, saidWednesday
it is raising its annual dividend by five
per cent to $1.54 despite posting a
fourth-quarter loss of $48million.
“This is to show our commitment to

return cash to shareholders through
consistent and sustainable dividend
increases,” BCE said.
In a conference call with analysts,

Montreal-based BCE, Canada’s biggest
telecommunications group, detailed
the internal overhaul it undertook
while grooming itself for privatization,
including a new performance-based
bonus and cutting non-core assets.
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@:@B246 7<B3 • Investors may have
“overreacted” to fears 4) J)-K +&<N
8MI%MN:I *#will report lower-than-
expected sales for its upcoming quar-
ter after the company provided mixed
guidance, sending its shares down
more than 15 per cent onWednesday,
analysts said. RIM said it expects to
report its fourth-quarter profit will
land in the mid-range of what the
company originally provided guidance
for in December, even though holiday
season sales rose 20 per cent above
expectations. The company now
expects to report about 3.5 million
new subscribers, up from 2.9 million.
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D@0@4E>@3• BM+-9BM"-
@NI)KLK%J)J <N+#reported a
higher-than-expected quar-
terly profit on better margins
and affirmed its 2009 outlook,
sending the bottler’s shares up
10 per cent.
The largest bottler of BM+-9

BM"-BM#drinks cited a mod-
est improvement in North
American profit trends, which
probably benefited from price
increases.

The company raised prices in
September and was therefore
able to offset a 9.5 per cent
increase in quarterly costs for
rawmaterials, which include
aluminum, corn and plastic.
Company executives said on

a conference call that they had
raised prices again in North
America in the current quarter,
as the bottler seeks to offset
the impact of the strengthen-
ing U.S. dollar.

Coke Enterprises said the
stronger dollar, which depress-
es the value of overseas sales,
will now reduce 2009 earnings
by 20 cents per share, up from
its prior forecast for a 15-cent
impact.
The company reported a

net loss of $1.45 billion, or
$2.99 per share, compared
with a year-earlier net profit
of $158 million, or 32 cents
per share.
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The HRAC would like to congratulate its 2009 Prestige Award Recipients,

presented to individuals who demonstrate leadership within the Human

Resources Profession. We are fortunate to have such tremendous talent in

the Calgary market and are proud to honour these individuals. We extend our

sincere thanks to the organizations who have sponsored these awards.
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The Human Resource Association of Calgary (HRAC), is a not for
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management. The membership consists of business, education, and

government professionals who are engaged in a broad scope of human

resource activities.

HRAC is :7;1 ’ to be hosting @&<&7*= 02&492A)> ?A==A&7as our keynote
5:&*>&7 at our annual major 5:7A<# event. For more information on this

event and to register visit our 8"- website at /// $!7*) $;7#
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Recognized by peers and colleagues for demonstrating significant
contribution to the HR industry

2;E#F. /;!>;A* +?D)
Alberta Health Services

?D0+ 83>E6G..# , 0@;#1 3$ (=4.>>.64.
Recognized by peers and colleagues for contributing to the
success of the HRAC
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SAIT Polytechnic

56F"HG!7#F1". , DF!F6" BG;# 0@;#1
Recognized by peers and colleagues for continued growth with the HR
profession

5F:7.#>.9 ?E:%H#.9!
Alberta Health Services

DF"HG /;6;".:.6G , BG#;G."F4 <663C;G3# 0@;#1
Recognized by peers and colleagues for new and innovative approaches
in the HR profession
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MCF Housing for Seniors
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Charles W. Berard
1954-2009

The Members of the Board of Directors, Management and
Employees of Connacher Oil and Gas Limited wish to extend
their sympathy to the members of the family of Charles Berard
on their recent loss.

Charlie was almost a founding member of the Board of Directors
of Connacher Oil and Gas, joining the Board in 2001 when the
company was reconstituted with an extremely modest asset
base.

During the ensuing eight years, he participated in the company’s
rapid growth and its pioneering involvement in the development
of its Great Divide oil sands project. With both his engineering
and legal training, Charlie always had another question about
projects or process and these were always tendered in an
inquiring rather than judgmental manner. He wanted to make
sure we got things right, consistent with his personal approach
to his career, his life and his family.

He served as Chairman of our Governance Committee, a duty
well aligned with his legal training and his commitment to
good business practices by all the companies with which he was
involved. He also served as Chairman of our Health, Safety and
Environment Committee, matters of great concern to him. He
participated actively and with interest in company functions and
was an ambassador for us within the business community. His
colleagues at Macleod Dixon who worked on our files inherited
the same sense of commitment and we always knew that Charlie,
if not directly involved in a transaction, was somehow, somewhere
in the background providing guidance and enthusiastic support.
That was his way.

We will miss him. In his honor, we will be making a donation to
the Canadian Cancer Society.
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